
 

 

 

BOROUGH OF LONGPORT 
 

NOTICE is hereby given that the following ordinance: 

 

ORDINANCE 2016-01 

An Ordinance Authorizing Salaries, Wages and Compensation for Member 

of the Government Workers Union (Public Works) 

 

was passed and adopted by the Board of Commissioners of the Borough of 

Longport, Atlantic County, New Jersey at a regular meeting held on Jan. 20, 

2016. 

 

Emilia R. Strawder, RMC, CMR 

Municipal Clerk 

Borough of Longport 
        



BOROUGH OF LONGPORT 

ORDINANCE 2016-01 

 

AN ORDINANCE AUTHORIZING SALARIES, WAGES AND COMPENSATION FOR 

MEMBERS OF THE GOVERNMENT WORKERS UNION-PUBLIC WORKS 

NOW, THEREFORE, BE IT ORDAINED, by the Board of Commissioners of the Borough of 

Longport that the Salaries, Wages, and Compensation for the members of the Government 

Workers Union-PUBLIC WORKS are as follows for the years so noted: 

APPENDIX A 

TITLE 2015 2016 2017 2018 

     
ASST. SUPER (HOURLY)    31.50 31.97 32.45 33.02 

     

APPRENTICE (HOURLY) 13.43 13.63 13.83 14.07 

     

DRIVER/OPERATOR/LABORER 

1ST YR CDL   (HOURLY) 

15.65 15.88 16.12 16.40 

2ND YR CDL  (HOURLY) 21.96 22.29 22.62 23.02 

3RD YR CDL  (HOURLY) 27.85 28.27 28.69 29.19 

     

DRIVER/OPERATOR/LABOR 

1ST YR. NON-CDL  (HOURLY) 

13.82 14.03 14.24 14.49 

2ND YR. NON-CDL (HOURLY) 15.91 16.15 16.39 16.68 

3RD YR. NON-CDL (HOURLY) 19.30 19.59 19.88 20.23 

     

LABORER 3RD YR. (HOURLY) 17.35 17.61 17.87 18.18 

     

MAINTENANCE UTILITY 

OPERATOR LABORER (HRLY) 

30.10 30.55 31.01 31.55 

 

The above wage scale applies to all employees hired before January 1st, 2016. 

 

 

 

 

 

 



APPENDIX B 

TITLE 2015 2016 2017 2018 

 2.75% 1.50% 1.50% 1.75% 
ASST. SUPER        (HOURLY) 31.50 31.97 32.45 33.02 

     

APPRENTICE        (HOURLY) 13.43 13.63 13.83 14.07 

     

DRIVER/OPERATOR/LABORER 

1ST YR. CDL      (HOURLY) 

15.65 15.88 16.12 16.40 

2ND YR. CDL     (HOURLY) 18.09 18.36 18.64 18.97 

3RD YR .CDL     (HOURLY) 20.53 20.84 21.15 21.52 

4TH YR .CDL     (HOURLY) 22.97 23.31 23.66 24.07 

5TH YR .CDL     (HOURLY) 25.41 25.79 26.18 26.64 

6TH YR/AFTER CDL (HOURLY) 27.85 28.27 28.69 29.19 

     

DRIVER/OPERATOR/LABOR 

1ST YR. NON-CDL  (HOURLY) 

13.82 14.03 14.24 14.49 

2ND YR. NON-CDL (HOURLY) 14.92 15.14 15.37 15.64 

3RD YR. NON-CDL (HOURLY) 16.02 16.26 16.50 16.79 

4TH YR. NON-CDL (HOURLY) 17.12 17.38 17.64 17.95 

5TH YR. NON-CDL (HOURLY) 18.22 18.49 18.77 19.10 

6TH YR/AFTER NON-CDL 

(HOURLY) 

19.30 19.59 19.88 20.23 

     

LABORER 3RD YEAR/AFTER 

(HOURLY) 

17.35 17.61 17.87 18.18 

     

MAINTENANCE UTILITY 

OPERATOR LABORER 

(HOURLY) 

30.10 30.55 31.01 31.55 

 

The above wage scale applies to all employees hired on or after January 1st, 2016.   

*Effective January 1, 2007, any member appointed with the approval of the Commissioner to act 

on behalf of the Supervisor for a half shift period or longer will receive $ 1.00 per hour 

differential above their normal shift rate for that shift. 

 

All Ordinances, or parts of ordinances, inconsistent herewith are hereby repealed. 

           1-4-2016                                                     RECORD OF GOVERNING BODY VOTE ON INTRODUCTION           

COMMISSION AYE NAY N.V A.B. MOT. SEC. 

RUSSO   xx     XX 

LEEDS   xx      

LAWLER   xx    XX 

     X-Indicates Vote     NV-Not Voting       AB-Absent        MOT-Motion           SEC-Second     

 

 



 

           1-20-2016                                                    RECORD OF GOVERNING BODY VOTE ON FINAL PASSAGE           

COMMISSION AYE NAY N.V A.B. MOT. SEC. 

RUSSO         

LEEDS         

LAWLER         

    X-Indicates Vote     NV-Not Voting       AB-Absent        MOT-Motion           SEC-Second     

This is a certified true copy of Ordinance 2016-01 

Adopted:______________________________________________________________________ 

       Emilia R Strawder, RMC 

 

 

_____________________________           ________________________________________ 

MAYOR NICHOLAS M. RUSSO                 COMMISSIONER JAMES P. LEEDS 

 

 

  ____________________________________ 

                            COMMISSIONER DANIEL LAWLER 

 

 


